
Human Rights Statement

1. 	Purpose
	 At Novus International, we are committed to upholding and advancing human rights as a 

fundamental principle of our business operations. We believe that every individual deserves to 
work in an environment of dignity, respect, and fairness, free from discrimination, forced labor, 
and exploitation. Our commitment extends across our global operations, supply chains, and 
partnerships, ensuring that all individuals—employees, suppliers, and stakeholders—are treated 
ethically and equitably.

	 Our approach to Human Rights is grounded in internationally recognized frameworks, including 
the UN Guiding Principles on Business and Human Rights, with an understanding of the distinct 
yet complementary roles of governments and businesses in protecting and respecting human 
rights. We expect our suppliers and business partners to uphold these same principles and work 
collaboratively to promote human rights throughout our value chain. 

2.	Scope
	 This statement applies to all NOVUS employees, contractors, and third parties involved in the 

governance, management, or execution of workforce related functions. It also extends to our 
operations, supply chains, and business relationships, where we expect partners to uphold the 
same human rights principles. 

3.	Key Principles
	 3.1 Labor

•	 Adhere to all applicable international, national, and local laws, including those governing labor, 
trade, environmental protection, and intellectual property.

•	 Ensure that all labor is voluntary, NOVUS does not support or engage in any forms of slavery, 
forced labor, child labor, or human trafficking.

•	 Foster an inclusive, safe, and respectful workplace that values the dignity and contributions of 
all individuals. 

•	 Strictly prohibit all forms of violence, discrimination, harassment, and bullying. Promote 
equal opportunity and fair treatment in all aspects of employment, including recruitment, 
compensation, promotion and termination. 

•	 Respect employees’ rights to freedom of association and collective bargaining, in accordance 
with applicable laws and international standards.

•	 Uphold international labor and human rights standards and comply with all relevant labor laws. 
•	 Offer fair and competitive compensation packages that reflect market conditions and individual 

contributions.
•	 Provide meaningful benefits, including access to healthcare, retirement savings plans, and paid 

time off.
•	 Regularly review and adjust compensation and benefits structures to ensure internal equity, 

external competitiveness, and alignment with industry benchmarks.

	 3.2 Safety
•	 Prioritize the health, safety, and mental well-being of all employees across all operations. 
•	 Provide access to wellness programs, employee assistance services, and occupational health 

resources to support holistic well-being.
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•	 Operate all plants, laboratories and facilities in a manner that protects the environment, 
employees, contractors, and surrounding communities. 

•	 Communicate promptly and transparently about any chemical or process related health or 
environmental hazards to relevant authorities, employees, contractors, customers, and the 
public and recommend appropriate protective measures.

	 3.3 Privacy
•	 Respect the privacy rights of all employees, customers, and stakeholders.
•	 Protect confidential information and intellectual property from unauthorized access, disclosure, 

or misuse.
•	 Comply with all applicable data protection laws and internal company guidelines when 

collecting, storing, processing, or sharing personal or sensitive information.
•	 Ensure that proprietary and sensitive information is only shared with authorized individuals on a 

need-to-know basis. 

	 3.4 Governance 
•	 NOVUS encourages employees to report any actual or suspected violations of laws, regulations, 

or company policies without fear of retaliation or reprisal.
•	 We promote a culture of transparency and accountability by enabling employees to raise 

concerns about illegal, unethical, or non-compliant behavior confidentiality, and if preferred, 
anonymously, through established reporting channels.

4. Monitoring and Compliance 
•	 NOVUS will conduct regular audits, assessments and reviews to monitor adherence to this 

Human Rights Statement and associated policy. 
•	 Instances of non-compliance with this policy may result in appropriate corrective or disciplinary 

actions, up to and including termination of employment, contracts, or business relationships.

5. Policy Review and Updates
	 This statement will be reviewed on an annual basis to ensure its continued relevance, accuracy 

and effectiveness. Updates will be made as necessary to reflect changes in laws, regulations, best 
practices and common operations. 

6. Acknowledgment
	 At NOVUS, we believe that respecting and promoting human rights is essential to who we are and 

how we operate. This statement reflects our core values and our ongoing commitment to uphold 
the dignity, fairness, and well-being of every individual connected to our business. 

	 I fully support this Human Rights Statement and endorse its implementation across all levels of 
our organization.

	 Dan Meagher
	 President & CEO
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